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Welcome to the Quartermaster Proponent Department
(Please provide a brief synopsis of Enlisted Proponent – This will be added to the main Proponent Page. If below is fine, leave as is) 
The Enlisted Personnel Proponent Office is the office for all Quartermaster Military Occupational Specialties (MOS) and your Career Management Office. A portion of career management includes disseminating information to you, the Soldier. This office is responsible for the eight personnel life cycle management functions; from acquisition to separation.  As such, this office takes the lead in defining developmental needs, refining requirements in the field, and providing assistance to improve all aspects of the Army's Personnel Management System.  This office also provides career progression advice to all Quartermaster Soldiers. 

1 - Senior NCO Promotions 
(Brief synopsis of what this section is)
RESERVE COMPONENT

· Promotion info
https://www.hrc.army.mil/site/protect/Reserve/soldierservices/pb/index.htm


· Board Schedules https://www.hrc.army.mil/site/protect/Reserve/soldierservices/pb/bdschedule.htm

· Zone Messages
https://www.hrc.army.mil/site/protect/Reserve/solderservices/pb/zoneconsider.htm

· Board Results
https://www.hrc.army.mil/site/protect/Reserve/solderservices/pb/resultslists.htm

Promotions Links

· Management Support Division
https://www.hrc.army.mil/site/active/TAGD/MSD/msdweb.htm


· Enlisted Promotions and Selections
https://www.hrc.army.mil/site/active/select/Enlisted.htm#ti


· SDRC Indianapolis
https://www.hrc.army.mil/site/erec/index.htm


· DA Promotion Board Brief
(link dead)


· Enlisted Promotion Messages
https://www.hrc.army.mil/site/protect/Active/Select/MSPEmessages.htm


· Official Military Personnel File (OMPF)
https://ompf.hoffman.army.mil/


· My ERB
https://myerb.ahrs.army.mil/reports/soldierLogin.do


· DA Photo Management Information Systems (DAPMIS)
https://isdrad16.hoffman.army.mil/dapmis/


· My Record Portal
https://www.hrc.army.mil/portal/default.aspx?page=home/my_2xcitizen/promotion_information
Active Component

· Board Schedules
  https://www.hrc.army.mil/site/active/select/EnlBdSched.htm
Proponent Board Briefings (I can get these files off the server and direct link them like before)

· CSM-SGM FY07 (this is old, do we need it?)
http://www.quartermaster.army.mil/oqmg/enlisted_proponency/CSM%20AND%20SGM/CSM%20SGM%20BOARD%20JUNE%202007%20V%201.pdf


· MSG FY 08
http://www.quartermaster.army.mil/oqmg/enlisted_proponency/MSG%20Board/MSG%20BOARD%20OCT%2007.pdf


· SFC 08
http://www.quartermaster.army.mil/oqmg/enlisted_proponency/SFC%20Board/SFC_BOARD_FY_08.pdf
Board Review and Analysis
· CSM-SGM FY 07 
http://www.quartermaster.army.mil/oqmg/enlisted_proponency/CSM%20AND%20SGM/CSMSGM%20REVIEW%20AND%20ANALYSIS%2007.pdf
·  MSG FY 08 
http://www.quartermaster.army.mil/oqmg/enlisted_proponency/MSG%20Board/MSG%20R&A%20FY%2008.pdf
· SFC FY 07
http://www.quartermaster.army.mil/oqmg/enlisted_proponency/MSG%20Board/MSG%20R&A%20FY%2008.pdf
2 - Junior Enlisted Promotions

(I will add graphic of scores like you had it)
Effective April 2007, The Quartermaster Corps does not have any MOSs that is in the STAR MOS program for SGT.  By definition a STAR MOS is an MOS unable to meet the promotion requirement and is below its targeted strength set by the Army.  There are currently no QM MOSs that fit this description.  
 

FOR PROMOTION TO SGT (STAR)
 

	MOS
	MONTHS ON LIST
	TOTAL ELIGIBLE BOARDED PZ / SZ
	TOTAL PROMOTED FROM PZ / SZ
	TOTAL ELIGIBLE NOT BOARDED    PZ / SZ
	PROMOTIONS FROM ALI LIST
	TOTAL REMAINING ON  ALI LIST
	TOTAL PROMOTIONS STILL NEEDED

	 N/A
	  
	  
	  
	  
	  
	  
	  


 

In an attempt the fix this problem Automatic Promotion List Integration (ALI) was initiated by Army G-1. Under this program those E4s that have 48 months in service, 12 months time in grade, eligible IAW AR 600-8-19 and have not been denied integration by their commander are automatically integrated onto the recommended list for promotion to SGT with a minimum of 350 promotions points. The Soldiers on the ALI list will only be promoted once all boarded Soldiers on the recommended list have been promoted and the MOS is below its targeted strength. Once promotions go into the ALI list, that MOS is added to the STAR MOS program. Soldiers on the ALI are ordered by date of rank (DOR) and then by basic active service date (BASD) so those with more time in grade will be promoted first. Currently this program only effects promotions to SGT.      
 
Soldiers in a STAR MOS that are E4 (P) should be given a high priority for WLC attendance due to increased promotion potential.  This is our opportunity as leaders to mentor and prepare our eligible and deserving enlisted soldiers a chance to progress in their MOS.  Last year, Quartermaster soldiers missed opportunities for promotion to Sergeant, simply because they had not appeared before a local promotion board. As Leaders, you have a responsibility here too. It is vital that you identify the Soldiers with potential to serve as NCOs. Find them, teach them, mentor them, and get them before a promotion board. NCOs are the backbone of our Army and we need your help to remove all QM MOSs from the STAR MOS list. 
  

  

FOR PROMOTION TO SGT (ALI) 
For April 2007, The Quartermaster Corps had no MOSs that had to promote from the ALI list. Normally ALI promotions enable an MOS to meet their promotion requirements and keep them off the STAR MOS list.
	MOS
	MONTHS ON LIST
	TOTAL ELIGIBLE BOARDED PZ / SZ
	TOTAL PROMOTED FROM PZ / SZ
	PROMOTIONS FROM ALI LIST
	TOTAL REMAINING ON  ALI LIST
	TOTAL PROMOTIONS STILL NEEDED

	 N/A
	  
	  
	  
	  
	  
	  


If you are a Specialist serving in the above MOS, this is good news for you. Simply put, in this MOS, the Army needs more Sergeants! If you are in the primary or secondary promotion zone and have not yet appeared before a promotion board, it’s time to step up to the plate and start working for the chance.
FOR PROMOTION TO SSG (STAR)
Effective April 2007, The Quartermaster Corps has no MOSs that are in the STAR MOS program for SSG.
	MOS
	MONTHS ON LIST
	TOTAL ELIGIBLE BOARDED PZ / SZ
	TOTAL PROMOTED FROM PZ / SZ
	TOTAL ELIGIBLE BUT NOT   BOARDED  PZ / SZ
	TOTAL PROMOTIONS STILL NEEDED

	  N/A
	
	  
	  
	  
	  


Talk to your NCO Support Channel, and let your first line supervisor know you want to go before the board. The Army and the Quartermaster Corps needs you to step up to the NCO ranks. Start preparing yourself for the board! If you think you are ready for the increased responsibility, let your Section Sergeant and Platoon Sergeant know. They will help you prepare both for the board and for assuming the duties of an NCO.
3 - Professional Dev. Models


	


	AUTOMATED LOGISTICAL SPECIALIST

	


	PETROLEUM SUPPLY SPECIALIST

	


	FOOD SERVICE SPECIALIST

	


	PETROLEUM LABORATORY SPECIALIST

	


	MORTUARY AFFAIRS SPECIALIST

	


	PARACHUTE RIGGER SPECIALIST

	


	SHOWER / LAUNDRY AND CLOTHING REPAIR SPECIALIST

	


	WATER TREATMENT SPECIALIST

	


	UNIT SUPPLY SPECIALIST


4 - Enlisted Proponent News

· RECLASSIFICATION OF SOLDIERS SERVING IN OVER STRENGTH MOSs - HRC will begin identifying Soldiers serving in over strength MOSs for reclassification into shortage MOSs no later than January 2007. The two programs that will be used by HRC to facilitate this effort are Fast Track and DA Directed. The Fast Track program targets Soldiers serving in over strength MOS for reclassification into any available shortage MOS while the DA Directed tries to keep Soldiers within their career field. Read the below message for more information: 
· MILPER Message 06-338 12/2006 [image: image10.png]



 

· QM GENERAL JUNIOR OFFICER RECRUITING PROGRAM - The Army is looking for highly motivated Enlisted Soldiers who are fully qualified to assess into the Officer Corps. There are several program opportunities outlined in the attached briefing packet (link below), please share this information in order to make sure that quality Soldiers are aware of advancement opportunities.
· Briefing Packet - 10 August 2006 [image: image11.png]



 

· APFT and HEIGHT AND WEIGHT CHANGE FOR INSTITUTIONAL TRAINING - 
· Memorandum with updated requirements - 10 August 2006 
· EVALUATIONS - The Army has changed the way it evaluates non-commissioned officers. The Non-Commissioned Officer Evaluation Report (NCOER) will no longer be using paper forms. AR 623-3 (Military Evaluation System), a new regulation consolidating three current regulations on the same subject, will be published shortly, and with it will come implementation of a streamlined electronic performance evaluation process for the Army's three components (Regular Army, Army Reserve and Army National Guard).
· AR 623-3 Evaluation Reporting System
· Briefing-Evaluation Reporting System
The electronic NCOER is part of a much larger venture called Forms Content Management Program (FCMP), run by the Army Publishing Directorate. The program’s goal is to re-engineer Army forms and develop applications that focus on data requirements and not format. Data that is currently required on Army forms is mirrored in some fashion on the electronic versions, though possibly in a different location or manner.
The new evaluation forms are available on Army Knowledge Online (AKO) under "My Forms" tab located at the top right of the AKO home page next to the "IM/Chat" tab. 
This will provide the ability to use an electronic signature for all of the forms and other applications and, perhaps most important, it will be more user-friendly than the current process and help ensure timeliness of submission. Use of the electronic NCOER will eliminate the need for processing by Personnel Servicing Battalions (PSB) and thus supports the goal of Army Transformation.
The NCOER system will be in a transition stage from now until September, so both the current paper process and new electronic one will be in effect. Users will retain their current evaluation processing and submission procedures concurrent with the electronic method, but will be required to use updated versions of evaluation forms based on a revised regulation’s effective date.
The new forms will be available in FormFlow and PureEdge, and paper copies can still be mailed in. NCOER upload with digital senders, as authorized, will be maintained, if properly authorized. The changes will not require additional closeout evaluations to be done.
The revised regulation provides details on all of the significant changes and improvements made. Among other things, the new system: 

· Clarifies counseling requirements for all Soldiers. 
· Maintains NCOER counseling philosophy while redesigning the form and process. 
· Includes the Senior Rater in the NCOER counseling process. 
· Requires that safety objectives and/or tasks be developed for all officer and NCO support and counseling forms. 
· Allows the rated NCO to sign an evaluation report after everyone else. 
· Makes it mandatory for rating officials to counsel on and evaluate a leader's conduct of training on prevention of sexual misconduct or training on avoidance of sexual misconduct. 
· Allows reports to be signed up to 14 days before the thru date (but not submitted to HQDA until the thru date). 
· Adds a Forms Wizard feature that automatically fills in personal data found in other Army databases. 
· Click on the links below for more information: 

· RIGGERS - The Army is looking for 921As Airdrop Systems Technicians. Are you a 92R that wants to become a Warrant Officer? Look at the attached flyer to see if you meet the requirements. FLYER
5. Contact:
Add to if necessary.
	Manager
	Telephone 
	 DSN
	Fax #

	Chief Enlisted Proponent (92Z) 
	 (804) 734-4143
	687-4143
	687-3691

	92A/92R
	 (804) 734-4189
	687-4189
	687-3691

	92F/L/W
	 (804) 734-4191
	687-4191
	687-3691

	92G/92S
	 (804) 734-4330
	687-4330
	687-3691

	92Y/92M
	 (804) 734-4183
	687-4183
	687-3691


