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Fellow Quartermasters:

Greetings from Fort Lee, home of the Logistics Corps and the Sustainment 
Center of Excellence.  Summer is over, but a great deal of hustle and bustle 
continues as we welcome the Ordnance Center and School to Fort Lee.

By now you should have received the Commemorative Final Edition of the 
Quartermaster Professional Bulletin.  If you wish to receive additional copies, 
please contact my Command Planning Group at (804) 734-3144.  I hope you 
enjoy reading the final issue, a great historical document for posterity.

With the new fiscal year, most of the major moves for the Quartermaster 
Center and School, required by the 2005 Base Realignment and Closure law 
and the 2010 Table of Distribution and Allowances, have been completed.  Our 
Noncommissioned Officer Academy, the Warrant Officer Basic Course, the Basic 
Officer Leader Course, and the Combined Logistics Captains Career Course have 
all moved to the Army Logistics University.  The Commandants from Ordnance, 
Transportation, and Quartermaster have transferred training responsibility for these 
commissioned and warrant officers and NCOs, but we are still responsible for the 
Programs of Instruction (Proponency).  The Army will undoubtedly gain a more 
well rounded Soldier and leader as the university will allow cross-fertilization of 
knowledge and experiences among members of the Logistics Corps.

For your long-range calendar, you should reserve the dates for the 2010 
Quartermaster Symposium.  We have locked in 14-19 June 2010 here at Fort 
Lee for the next symposium.  We will provide you the latest information on the 
Quartermaster Web site and in my next UPDATE.

I hope you enjoy the new and fresh look of the quarterly UPDATE.  I greatly 
appreciate your continued support of our Corps and our Soldiers.  Please let me 
hear from you as to how we at the Quartermaster Center and School can better 
support you.  As always, I welcome your comments, suggestions, questions, and 
critiques for future improvements.  You may contact me at (804) 734-3458 (DSN 
687) or jesse.cross@us.army.mil.

 Support Victory!

 Jesse R. Cross
 Brigadier General, US Army
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In today’s Army, food is one of the most important 
morale builders.  But even the best Army cooks may need 
a little inspiration when it comes to making healthier 
meals.  Superstars of the television food world, Emeril 
Lagasse, Grill Sergeant Brad Turner, and Bobby Flay, 
visited Fort Lee, Virginia, earlier this year to film shows 
and work with Soldiers.

In April Emeril Lagasse, taping two segments for 
his “Emeril Green” show, shared with Soldiers the 
exuberance and entertaining style that has inspired 
millions of viewers to conquer their culinary fears 
and cook in a more eco-friendly way with everyday 
ingredients that are better for the environment.  The 
Soldiers, 92G food service specialist advanced individual 
training (AIT) students, were not only impressed, but 
they also felt privileged to work beside a renowned 
chef and to benefit from his cooking abilities.

One of the challenges that the Soldiers faced was 
trying to come up with new recipes using the unitized 
group ration (UGR), which is the primary ration in field 
feeding operations.  Lagasse used his famous Emeril 
touch to help the Soldiers develop a menu using residuals 
from multiple UGR menus.  The new tasty and healthy 
menu included these dishes:  corn and potato chowder, 
chicken pot pie, ham and mashed potato croquettes, 
fruit with mixed salad greens and orange-passion fruit 
vinaigrette, peach bread pudding with oatmeal crumble, 
and the favorite – jambalaya.

Lagasse also worked with Fort Lee’s Advanced 
Culinary Skills Course instructors to prepare a lighter 
and healthier version of classic recipes such as Waldorf 

salad, spinach and herb cheese stuffed pork 
loin, a hearty grain herbed wild rice pilaf, 
lemony roasted broccoli, and carrot cake 
with Neufchatel icing.  Both meals were 
served to Soldiers and Marines attending 
the basic food service course at Fort Lee.

The Food Network was at Fort Lee 
to film the “Life of SFC Brad Turner,” 
Grill Sergeant and former instructor at the 
Army Center of Excellence, Subsistence 
on 14-16 June 09.  Turner is among the 
military chefs who have been featured on 
“The Grill Sergeants,” a Pentagon Channel 
original program.

The Food Network added a guest VIP, 
celebrity chef Bobby Flay, which resulted 

in a “Throwdown with Bobby Flay” event during the 
filming at the Field Operations Training Branch.  The 
throwdown featured SFC Turner vs. Bobby Flay with 
each preparing his own recipes for barbecued chicken 
and potato salad.  This event provided 92G AIT students 
the opportunity to see how Army training provides them 
the tools necessary to climb the ladder to excellence.  
Soldiers, VIPs, and guests all had the opportunity to 
taste the barbecued chicken and potato salad prepared 
by both chefs.

The purpose of this film was to highlight SFC Brad 
Turner and his Army career.  After the throwdown, 
SFC Turner and Bobby Flay discussed with the 
Soldiers the opportunities for Army and civilian cooks.  
BG Jesse R. Cross, the 50th Quartermaster General and 
Commander of the Quartermaster Center and School, 

Army Food Goes Hollywood

SFC Brad Turner, left, barbecues chicken 
in a ‘throwdown’ with Bobby Flay.

SSG Sean Macey briefs Emeril Lagasse, left, on 
equipment before the chef tapes two shows.



The QuarTermasTer General’s uPDaTe 3 July-sePTember 2009

attended the event as a celebrity judge.  He also recognized four highly motivated AIT Soldiers with certificates 
of achievement for assisting SFC Turner during the filming of the show.

Overall, the Army Food Program is constantly changing and developing new ways to keep current with 
regulated food standards, and it is continuing to improve the training provided to Soldiers and Marines in today’s 
military.  Through these two events, the Soldiers were able to view different aspects of their career and to see 
what they have the potential of doing.  Not only were they able to meet two celebrity chefs, but they also had the 
privilege of seeing a successful Army career through SFC Turner who has more than 20 years of service.

POC is Mr. Frederick Jackson, Joint Culinary Center of Excellence Executive Director and Chief of Special 
Programs, (804) 734-3390 (DSN 687) or frederick.jackson@us.army.mil.

Regular Army Enlisted to Reserve Component Officer Program (Green to Green)
The Army currently offers a program that allows regular Army enlisted Soldiers to attend Officer Candidate 

School (OCS) to become a Reserve Component officer.  This program was implemented on 29 June 2009 and 
is currently scheduled to end on 30 April 2010.  There are two methods to obtain a US Army Reserve OCS 
commission:  Direct select through an Army general officer commander and the Human Resource Command 
(HRC) OCS Board.  The only method available for the Army National Guard OCS commission is the HRC OCS 
Board process.

The next HRC OCS selection/branching board will be 16-20 November 2009.  Packets are due to HRC no 
later than 12 October 2009.

All General Officer Direct Select packets will be submitted to the Proponent Officer, Office of the Quartermaster 
General.

Soldiers must meet all eligibility requirements outlined in Chapter 1, AR 350-51 and submit all required 
documents outlined in MILPER Message 09-152.  Both documents can be viewed on AKO from the following 
links:  Log onto AKO.  Access “Files” Icon.  Access “AKO Files Home” Icon.  Organizations.  Army Command.  
TRADOC.  Schools.  Quartermaster School.  OQMG – Green to Green Program.

POC is CPT Joanna Mosby, 804-734-3441 (DSN 687) or joanna.mosby@us.army.mil.

Petroleum and Water Department Supported Reserve Component Logistics Training Exercise
The Petroleum and Water Department, in concert with the Defense Energy Support Center (DESC), supported 

the US Army Reserve Command (USARC)-sponsored Quartermaster Liquid Logistics Exercise (QLLEX 09).  
The exercise was conducted throughout the continental United States 6-19 June 2009.

More than 400,000 gallons of DESC capitalized fuel stock maintained at the Fort Lee Bulk Petroleum Training 
Facility (PTF) was used to support four units participating in the exercise (240th Quartermaster Battalion, 633rd 
Quartermaster Battalion, 334th Quartermaster Battalion, and the 801st Quartermaster Detachment).  The fuel was 
line-hauled between Defense Fuel Supply Point Yorktown, Fort Lee, Fort Pickett, and Fort A.P. Hill to simulate 
USARC’s response to bulk Class III distribution disruptions.  USARC’s ability to implement the Army’s inland 
petroleum distribution mission to sustain regional military installations and respond to unplanned supply line 
degradation was also exercised.

Additionally, the Army Petroleum Center used the QLLEX 09 exercise to conduct a second test of the tactical 
Fuels Manager Defense (FMD) automated fuels accountability system.  Two bulk tactical fuel farms were 
emplaced, one at Fort Pickett and the second at Fort A.P. Hill.  USARC units received fuel from the PTF and 
delivered 150,000 gallons to Fort Pickett and 50,000 gallons to Fort A.P. Hill for the purpose of conducting FMD 
field testing and technology demonstration of tactical automated tank gauging.  Upon completion of the exercise, 
the PWD staff performed the pre-established chain of custody protocol, which included laboratory testing to 
ensure the fuel was on specification before returning to the PTF fixed storage.  The exercise was a great success 
and validated the PTF’s relevance as a dual-use facility for training and limited scale defense fuel supply point.

POC is Mr. Jose Hernandez, (804) 734-2626 (DSN 687) or jose.hernandex@us.army.mil.
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40 Units Recognized by Supply Excellence Awards
In the 24th year of competition, the 2009 Chief of Staff, Army, Supply Excellence Award (SEA) Program 

recognized 40 units for logistical readiness and supply effectiveness.  It was another year of fierce competition.  
Congratulations to all the competitors!  Your participation alone has made all of you winners!  We encourage all 
participants to use the experience to assist their units and the Department of the Army with outstanding supply 
economy and property accountability.

The Department of the Army and the National Defense Industrial Association (NDIA) cosponsored a 
Combined Logistics Excellence Award (CLEA) ceremony in June 2009 in Alexandria, Virginia.  The CLEA 
honors the winners of the Army Award for Maintenance Excellence, Deployment Excellence Award, and the 
Supply Excellence Award.  As in previous years, the NDIA provided plaques for presentation. The tables below 
recognize the 2009 SEA winners, runners-up, and honorable mention units/activities.

Unit Winners and Runners-Up for 2009
Level of Competition Comp Standing Unit

Level I (A)
MTOE Unit Active

Winner 118th Military Police Company, Fort Bragg, North Carolina 
(FORSCOM)

Runner-Up HHC 206th Military Intelligence Battalion, Fort Gordon, Georgia 
(INSCOM)

Honorable Mention B Btry, 1st Battalion 1st ADA, Kadena Air Base, Okinawa, Japan 
(USARPAC)

Level I (B)
TDA Unit Active

Winner 78th Aviation Battalion, Camp Zama, Toyko, Japan (USARPAC)
Runner-Up HHC 7th JMTC, Grafenwoehr, Germany (USAREUR)
Honorable Mention HHC 516th Signal Brigade, Fort Shafter, Hawaii (NETCOM)

Level II (A)
MTOE Property Book Active

Winner HHC 30th Med Brigade, Heidelberg, Germany (USAREUR)
Runner-Up 17th Fires Brigade, Fort Lewis, Washington (FORSCOM

Level II (B)
TDA Property Book   Active

Winner 21st Cavalry Brigade, Fort Hood, Texas (FORSCOM)
Runner-Up United States Army Garrison, Kaiserlautern, Germany (IMCOM)
Honorable Mention ARMY ROTC, Santa Barbara, California (TRADOC)

Level III (A)
MTOE Parent 
Organization

Active
Winner 212th Combat Support Hospital, Miesau, Germany (USAREUR)
Runner-Up 470th Military Intelligence Brigade, Fort Sam Houston, Texas 

(INSCOM)
Level III (B)
TDA Parent 
Organization

Active Winner HHC, 7th JMRC, Hohenfels, Germany (USAREUR)
Runner-Up No Runner-Up

Level IV (A)
MTOE SSA Active

Winner 558th Trans Company, Fort Eustis, Virginia (FORSCOM)
Runner-Up HHC 160th SOAR, Fort Campbell, Kentucky (USASOC)
Honorable Mention E Company 1st Battalion, 1st ADA, 

Kadena Air Base, Okinawa  (USARPAC)

Level IV (B)
TDA SSA                    Active

Winner Aviation Center Logistics Command, Fort Rucker, Alabama (AMC)
Runner-Up United States Army Garrison, Vicenza, Italy (IMCOM)
Honorable Mention United States Army Garrison, Fort Campbell, Kentucky (IMCOM)

Level I (A)
MTOE Unit ARNG

Winner 548th Transportation Company, Trenton, Missouri
Runner-Up HHD 231st Brigade Support Battalion, Valley City, North Dakota

Level I (B)
TDA Unit ARNG

Winner HQ Detachment, Barrigada, Guam
Runner-Up 55th Civil Support TEAM WMD, Saint Paul, Minnesota

Level II (A)
MTOE Property Book

ARNG
Winner HQ, 1-265th Air Defense Artillery Battalion, Daytona Florida
Runner-Up HQ, 1st Brigade Combat Team, Bloomington, Minnesota
Honorable Mention PBO 58th Troop Command, Adelphi, Maryland
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Level II (B)
TDA Property Book ARNG

Winner National Guard Marksmanship Training Unit, North Little Rock, 
Arkansas

Runner-Up 84th Troop Command, Minneapolis, Minnesota
Honorable Mention Joint Forces Headquarters, Jackson, Mississippi

Level III (A)
MTOE Parent 
Organization

ARNG Winner HQ, 1-135th Aviation Battalion, Whiteman AFB, Missouri
Runner-Up 292nd Combat Support Battalion, Coto Laurel, Puerto Rico

Level III (B)
TDA Parent 
Organization

ARNG
Winner 83rd Troop Command, Tallahassee, Florida
Runner-Up 721st Troop Command Battalion, Milford, Delaware

Level IV (A)
TDA SSA                    ARNG

Winner No units met criteria
Runner-Up No units met criteria

Level IV (B)
TDA SSA ARNG

Winner United States Property & Fiscal Office, Wisconsin
Runner-Up United States Property & Fiscal Office, Puerto Rico
Honorable Mention United States Property & Fiscal Office, Hawaii

Level I (A)
MTOE Unit USAR

Winner 406th AG HR Kaiserslautern, Germany
Runner-Up 341st Military Police Company, San Jose, California

Level I (B)
TDA Unit USAR

Winner 5th Battalion 80th Regiment, Abingdon, Maryland
Runner-Up HHC 108th Training Command, Charlotte, North Carolina

Level II (A)
MTOE Property Book 

USAR Winner 311th Expeditionary Sustainment Command, Los Angeles, California
Runner-Up No Runner-up

Level II (B)
TDA Property Book USAR

Winner HQ 158th Infantry Brigade, Daytona, Florida
Runner-Up Medical Readiness and Training Command, San Antonio, Texas
Honorable Mention PBO 94th, Indianapolis, Indiana

Level III (B)
TDA Parent Organization USAR

Winner 4th Brigade Combat Service Support,  Indianapolis, Indiana
Runner-Up Equipment Concentration Site 33, Fort Riley, Kansas

Level IV (A)
MTOE SSA USAR

Winner 889th Quartermaster Company, Ogden, Utah
Runner-Up 238th Component Repair Company, San Antonio, Texas
Honorable Mention Detachment 1-1011th Quartermaster Company, Pittsburg, Kansas

POC is CW4 Will L. Rayam, (804) 734-3163 (DSN 687) or will.rayam@us.army.mil.

Fiscal Year 2010 Colonel and Lieutenant Colonel Command and Key Billet Selection Board Results
On 20 May 2009 the US Army Human Resources Command released the results and slating from the Colonel 

and Lieutenant Colonel Command and Key Billet Centralized Selection Lists (CSL) for FY10.  Nine Quartermaster 
colonels and 25 Quartermaster lieutenant colonels were among the officers selected for command positions.

FY10 COL COMMAND & KEY BILLET CSL

Branch Functional Log 
KB*

Log  
Opns

Log 
SS**

Log 
Tng

Branch 
IM***

Total 
Selects %

MS       0 0.0%
OD 6  1 4   11 45.8%
QM   3 3 2 1 9 37.5%
TC 2   2   4 16.7%

TOTAL 8 0 4 9 2 1 24  
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FY10 LTC COMMAND & KEY BILLET CSL

Branch Functional Log 
KB*

Log  
Opns

Log 
SS**

Log 
Tng

Branch 
IM***

Total 
Selects %

MS   3 3   6 7.5%
OD 6  15 2  3 26 32.5%
QM 4 1 16 1 1 2 25 31.3%
TC 9  8 1 3 2 23 28.8%

TOTAL 19 1 42 7 4 7 80  
      * Logistics Key Billet
      ** Logistics Strategic Support
    *** Branch Immaterial

Congratulations to these future commanders for this prestigious selection.  The by-name list of colonels, 
including the CSL positions they are slated to command, is available online at https://www.hrc.army.mil/site/
protect/active/select/ColAccCmdSel10.pdf, and the by-name list of lieutenant colonels, including CSL positions 
they are slated to command, is at https://www.hrc.army.mil/site/protect/Active/Select/LtcAccCmdSel10.pdf.  

POC is LTC Sam Russell, Chief, Office of the Quartermaster General, (804) 734-4178 (DSN 687) or samuel.
russell@us.army.mil.

Fiscal Year 2009 Lieutenant Colonel and Major Selection Board Results
On 9 June and 14 July 2009 the US Army Human Resources Command released the results from the FY09 

major and lieutenant colonel Army competitive category promotion selection boards, respectively.  The following 
promotion statistics compare Force Sustainment (FS) selection rates with that of Maneuver, Fires and Effects 
(MFE), Operational Support (OS), and the Army overall.

FY09 LIEUTENANT COLONEL PROMOTION LIST

Category Above Zone Primary Zone Below Zone

CON SEL % CON SEL % CON SEL %
MFE 80 41 51.3% 592 573 96.8% 772 68 8.8%
OS 118 24 20.3% 340 278 81.8% 439 21 4.8%
FS 95 16 16.8% 329 257 78.1% 396 26 6.6%
ARMY 293 81 27.6% 1261 1108 87.9% 1607 115 7.2%

FY09 MAJOR PROMOTION LIST

Category Above Zone Primary Zone Below Zone
CON SEL % CON SEL % CON SEL %

MFE 70 31 44.3% 837 790 94.4% 965 144 14.9%
OS 53 29 54.7% 444 417 93.9% 501 55 11.0%
FS 59 24 40.7% 522 490 93.9% 585 71 12.1%
ARMY 182 84 46.2% 1803 1697 94.1% 2051 270 13.2%

Congratulations are in order for all selected.  The by-name list of officers selected for promotion to lieutenant 
colonel is available online at https://www.hrc.army.mil/site/protect/Active/Select/Ltc09.pdf and the list for selections 
to major is available at https://www.hrc.army.mil/site/protect/Active/Select.Maj09.pdf.  

POC is LTC Sam Russell, Chief, Office of the Quartermaster General, (804) 734-4178 (DSN 687) or samuel.
russell@us.army.mil.
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Fiscal Year 2009 CSM/SGM  Training and Selection Board Results
The Human Resources Command recently released the FY09 Command Sergeant Major (CSM) and Sergeant 

Major (SGM) Promotion Board results.  Results provide the percentage of Quartermaster Soldiers considered and 
selected for promotion to CSM and SGM as well as the Army average.  The by-name list is available for viewing 
at https://www.hrc.army.mil/site/protect/Active/Select/CsmSgm09.pdf.

FY09 CSM/SGM BOARD RESULTS (STATISTICS)

Army/CMF/MOS Total Considered Total Selected %
ARMY 3948 316 7.90%
CMF 92 398 24 6.03%

92A 192 7 3.64%
92F 27 2 7.40%
92G 44 4 9.00%
92M 5 0 0.00%
92R 7 0 0.00%
92S 4 1 25.00%
92Y 119 10 8.40%

QMC had 15 selected for CSM (ALT):  1-92A, 2-92F, 4-92G, 1-92R, 1-92S, & 6-92Z 

The Soldiers selected for promotion will attend Class 61 at the United States Army Sergeants Major Academy, 
Fort. Bliss, Texas, starting in Summer FY10.  The Soldiers selected as CSM (ALT) will remain in effect until the 
FY10 CSM/SGM/SMC selection board is convened.  If the Soldier is not appointed prior to the convening of the 
FY10 selection board, he/she will be considered (if otherwise eligible and volunteers for consideration) by the 
FY10 selection board for CSM without regard to standing list status on this year’s alternate list.

POC is SGM Andrea Farmer, Enlisted Proponent Officer, (804) 734- 4143 (DSN 687) or andrea.farmer@us.army.mil.

Warrant Officer Accession Board Results
The July 2009 Warrant Officer Accession Board (Active Duty), which was held at United States Army Enlisted 

Records and Evaluation Center (UASREC) from July 13-17, released results on 21 July 2009.  The results of the 
board were published in military personnel message (MILPER MSG) 09-170.  This was the final Quartermaster 
Accession Board for FY09.  https://perscomnd04.army.mil/MILPERmsgs.nsf/All+Documents/09-170.

The USAREC ideal accession mission ratio for warrant officer applications is 3 applications per 1 accession, 
with an “operational” accession ratio goal of 2:1.  Military occupational specialty (MOS) 923A exceeded the 
USAREC ideal accession ratio.  MOS 920B exceeded the USAREC operational ratio goal.  MOS 920A lagged 
slightly behind the USAREC operational accession ratio goal.  MOSs 921A and 922A did not fulfill the annual 
fiscal year accession mission.

Senior Quartermaster warrant officers are obliged to “recruit their replacement(s)”.  Senior Quartermaster 
warrant officers must seek out the best, brightest, and tactically and technically savvy mid-career noncommissioned 
officers (NCOs) [SGT (P) and above] in their formations to apply for the Quartermaster Warrant Officer Program.  
Plant the “warrant officer seed” with the junior Soldiers (SPC-SGT) now.  Recent changes to the Quartermaster 
prerequisites were effective 1 June 2009 and can be located on the Army Recruiting Command Web site at http://
www.usarec.army.mil/hq/warrant . As a senior Quartermaster warrant officer, ensure the applicant for whom you 
are tendering a letter of recommendation, has met or exceeded the Army and Quartermaster prerequisites.

Direct these stellar NCOs and Soldiers interested in becoming a Quartermaster warrant officer to find out 
more about the Warrant Officer Program at http://www.usarec.army.mil/hq/warrant/.  The Army prerequisites 
are available at http://www.usarec.army.mil/hq/warrant/WOgeninfo_mos.html and MOS specific prerequisites 
are available on the USAREC Web site as well.  Further, there are several information links as well as a sample 
warrant officer packet.

The most competitive warrant officer applicants meet or exceed the Army and Quartermaster prerequisites, 
without any requests for waiver.  Active service (AS) waivers for applicants with 12 or more years of service are 
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required.  While we appreciate the depth and acquired expertise of these late career NCOs, the Army G-1 is the 
decision authority for AS waivers and very few are approved.  The circumstances for such approvals must be 
unique, exceptional situations and not associated with lackluster timing and career planning.

POCs are CW4 Roderick Bohall, (804) 734-3701 (DSN 687) or roderick.a.bohall@us.army.mil or CW5 
Candis Martin, (804) 734-3475 (DSN 687) or candis.martin@conus.army.mil.

Mortuary Affairs Training Initiatives
The Quartermaster Center and School’s Joint Mortuary Affairs Center (JMAC) at Fort Lee, Virginia, completed 

development in July 2009 of a three-day mobile training team (MTT) program of instruction for the Mortuary 
Affairs Reporting and Tracking System (MARTS).  MARTS was approved as the Mortuary Affairs automation 
system of record by the Army G-4 in March 2009.  Developed as an off-shoot of the Defense Casualty Information 
Processing System, MARTS is managed by the Human Resources Command but in support of the Logistics Corps 
as the proponent for Mortuary Affairs.  MARTS will provide Mortuary Affairs personnel the ability to populate a 
central database, to generate reports and forms, and to track remains from a theater of operations back to Dover 
Port Mortuary, Dover, Delaware.  MARTS has already been added to advanced individual training (AIT).  Once 
approved by the Training and Doctrine Command, JMAC will provide a MARTS MTT upon request for unit 
training.  MARTS is expected to begin the theater of operations implementation in October 2009.

The JMAC is also in the process of implementing several initiatives associated with search and recovery 
training for AIT Soldiers.  Using lessons learned from Operations Iraqi and Enduring Freedom, the JMAC 
identified the need for developing new search and recovery techniques specifically geared to urban areas, depleted 
uranium (DU) environments, and catastrophic incidents, such as an improvised explosive device (IED) explosion 
in a convoy operation.  Recovering remains from an urban environment poses different challenges and hazards 
than wooded or flat ground.  This AIT will now be conducted in a mock urban village on Fort Lee’s new training 
ranges.

DU is a concern for all personnel recovering remains.  Military uses of DU include anti-tank ammunition, 
armor, and various uses as a shielding material.  While not a serious health threat, Mortuary Affairs specialists 
must understand the hazards associated with DU in recovering remains in specific circumstances, such as incidents 
involving DU rounds or Abrams tanks.  In addition, recovery of remains from an IED event poses even different 
hazards and requires new tactics, techniques, and procedures than previous military operations.  In order to train 
these new tasks, the JMAC is incorporating an IED scenario into the search and recovery training and adding 
remnants of military vehicles.  Since 1 September 2009, Mortuary Affairs specialists have had much more realistic 
training than ever before.

The JMAC remains committed to continually adjusting training and tactics, techniques and procedures to 
better support Joint Mortuary Affairs operations.  Through reviewing lessons learned and seeking input from 
the field, the JMAC has initiated training adjustments to better meet the needs of our Soldiers.  Mortuary Affairs 
specialists will soon be trained on search and recovery tasks in a variety of environments and scenarios to better 
prepare them for the full range of military operations.

POC is Ms. Lee Green, Director, JMAC, (804) 734-3831 (DSN 687) or lee.green@us.army.mil.

Aerial Delivery and Field Services Department Malfunction and Safety Analysis Review Board
Three times a year the US Army Quartermaster Center and School Aerial Delivery and Field Services Department 

(ADFSD) hosts the Malfunction and Safety Analysis Review Board, commonly referred to as the MRB.  As mandated 
by AR 59-4, a Joint regulation, “The ADFSD is the proponent activity responsible for receiving, tabulating, and 
developing airdrop malfunctions/incidents for review and analysis.” The latest MRB was held 14-18 September 2009 
and was attended by representatives from the US Army, US Army Reserve, Army National Guard, US Marine Corps, 
US Navy, US Air Force, DOD Civilian personnel, DOD contractors, and foreign allied militaries.  Attendees were 
mainly from the parachute rigger, aerial delivery, and loadmaster communities.

Malfunction reports are submitted via the internet and are packaged for group discussion as a means to identify 
patterns or material defects in an attempt to prevent similar malfunctions and incidents from happening in the future.  
Malfunctions have led to aircraft damage or destruction as well as parachutist fatalities.
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One day of each MRB is dedicated to briefings that have included the Industrial Logistics System Center 
manager speaking on equipment changes and product quality deficiency reports.   Also the senior airdrop systems 
technician at the Defense Distribution, Susquehanna, Pennsylvania, New Cumberland Depot speaking on aerial 
delivery equipment issues, Boeing contractors speaking on military aircraft designs and the interface with airdrop 
and airborne systems and on the history of the new personnel parachute systems, and technical manual updates 
and usage.  Given the seriousness of the craft, this is an excellent forum for distributing airdrop information, 
reaching across to other branches of our military, and reaching solutions that will save lives.

POCs are Mr. Richard Santiago, Director, (804) 734-5370 (DSN 687) or richard.santiago3@us.army.mil and 
MAJ Samuel Burns, Deputy Director, at (804) 734-3074 (DSN 687) or samuel.burns@us.army.mil.

Bridging the Gap between the Present Logistics System and the Envisioned Future
The Aerial Delivery and Field Services Department’s Sling Load Branch has recently been tasked with 

presenting familiarization training on the Joint Modular Intermodal Container (JMIC) during resident and BOLC 
III Sling Load Inspector Certification Courses as well as providing an overview for other visiting courses.

During JMIC familiarization training, students and visitors can expect a brief yet informative presentation that 
covers nomenclature, description, capabilities, and rigging procedures for single-point sling loading procedures 
for single and dual JMICs using a 10,000-pound multi-leg sling assembly.

The JMIC is a solution to the standardization and functionality of shipping containers for all branches of 
the US Military.  JMIC is manufactured in four styles for mission-based shipping requirements, JMIC, JMIC 
Light, JMIC Rack, and JMIC Double.  Developed by the Naval Packaging, Handling, Storage, and Transportation 
Center, the JMIC is a key component of logistics transformation.  Standardized packaging is a force multiplier 
that enables Joint deployment, rapid distribution, sustainment, reconstruction, and decisive force projection in 
accomplishing national objectives.  JMIC bridges the gap between the present logistics system and the envisioned 
future outlined in Joint Vision 2020 and the Service’s Transformational Roadmaps.

It offers rapid ship upload without reconfiguration and is approved for vertical and connected ship-to-ship 
replenishment.  It is compatible with all classes of supply throughout the Department of Defense.  It is size-
optimized for ISO containers – 16 JMICs fit easily in a 20 ISO container with minimal dunnage (bracing or 
padding material).

The JMIC features four-way fork pockets and is pallet-jack capable.  It has four
Toptop-l lifting sling eyes used for attaching multi-leg sling sets during sling load operations.  It has a removable 

cover and side panel for loading with a tare weight of approximately 329-pounds.
References: Information for this article is from publications or training materials from the Naval Surface 

Warfare Center, Indian Head Division Detachment Earle, Naval Packaging, Handling, Storage, and Transportation 
Center, Colts Neck, New Jersey 07722-5023.

POC is Mr. William Marshall, Chief, Sling Load Branch, (804) 734-4724, (DSN 687) or william.marshall6@
us.army.mil.

Unit Level Logistic System-Aviation-Enhanced New Additional Skill Identifier Course
Beginning 19 October 2009, the Quartermaster Center and School (QMC&S) Logistics Training Department 

will offer a new functional additional skill identifier (ASI) course for 92A Soldiers who are to be assigned to 
aviation units.  This course adds aviation-specific training.

The new course focuses on critical skill sets that a 92A Soldier must know and understand while operating unit 
level logistics system-aviation-enhanced (ULLS-A-E) equipment in an aviation unit.  Specific tasks that will be 
taught include technical supply and production control associated with aircraft repair parts (both bench stock and 
shop stock); ULLS-A-E internal and external interfaces; assignment of roles and responsibilities; and ULLS-A-E 
reports that a 92A Soldier must know and understand to be proficient in an aviation unit assignment.  The course 
is one week and four days long, consisting of 80 academic hours with a maximum class size of 20 students.  Upon 
completion of the course, graduates will have a comprehensive knowledge of and the critical skill sets required 
to perform all duties associated with aviation duty assignments.  Graduates of the course will also be eligible as 
an ASI of C7.
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The QMC&S is the proponent of this course and will conduct residential training at its campus on Fort Lee, 
Virginia.  No other training entity will train ULLS-A-E without written approval of the Quartermaster General.  
The ULLS-A-E course is listed in the Army Training Requirements and Resources System (ATRRS) and the class 
schedule for FY10 is posted.  The course information in ATRRS is school code 101, course number is 551-ASIC7 and 
the course title is:  ULLS-AVN ENH (ULLS-AE) TECH SUPPLY USER.

The course is open to all active Army and Reserve Component enlisted personnel (E-1 – E-5) qualified in MOS 
92A who are either assigned to or projected to be assigned to an aviation maintenance activity where ULLS-A-E 
is employed.  Additionally, the course is open to select Department of the Army Civilians, sponsored contracted 
personnel assigned to aviation organizations, military personnel having an Aviation MOS (e.g. 15-series or 151-series), 
and leaders responsible for the direct supervision of 92As operating ULLS-A-E systems.

POC is Mr. Jerome Pepper, (804) 734-3477 (DSN 687) or jerome.pepper@us.army.mil.

A New Leadership Approach for SSG Smith – Building Moral Potency
It wasn’t exactly what SSG Smith expected when he asked his Soldiers to put suggestions in a box as to how the 
unit could be improved.  “When I come in each morning, I like to see everyone in his or her place and started on 
the day’s work.  Anyone have any suggestions?”

The next day he found only one suggestion in the box.  It read, “Wear squeaky boots.”  :-)
There are some people who are more apt to do the right thing before you arrive and after you leave.  Let’s 

call this moral potency.  Moral potency is higher for some than others.  Can you affect this as a leader?  
You cannot order someone to be ethical.  A person can choose the wrong course of action.  Still, an NCO 

can electrify moral potency by training and leading the heart (personal character) of the Soldier to do the right 
thing.  How?  Commit yourself to a lifelong pursuit of moral maturity, teach others to be morally mature, and 
live out authentic actions that serve others.  This kind of leadership builds a morally potent force so powerful 
that individuals will keep the moral high ground when someone is looking and when no one is looking.  

Building moral potency in Soldiers to “do the right thing” in any unit . . . begins with me.  Leaders who set 
a personal example of moral integrity lead others to choose right behavior – not just think about choosing right.  
Many think about doing the right thing and do nothing or do the wrong thing.  What they need is someone to 
lead – push – inspire them – over the top!  “Do as I do . . . not just as I say you should do,” is the signature of 
one who builds moral potency.

For professional reading on this topic:  Building Moral Capacity:  Toward a Holistic Development Model, 
Impacts of Authentic Leadership on Follower Moral Reasoning and Behavior, Technical Report 200901, Hanna, 
Sean T.  This technical report is from The Army Center of Excellence for the Professional Military Ethics.  
Email me at david.v.green@us.army.mil on how to obtain your own copy.

 Blessings
 Chaplain (MAJ) David V. Green
 Quartermaster Center and School, Chaplain

Celebrating the Year of the NCO

We salute our Quartermaster Noncommissioned Officers



The QuarTermasTer General’s uPDaTe 11 July-sePTember 2009

Small Unit Water Purification – A Look at Future Logistics Options
Army water purification systems are used to provide bulk potable water support on a sustainment basis to 

the warfighter operating globally.  Purification equipment affords commanders operational flexibility in austere 
environments.  The Army’s four approved potable water purification systems include the following:

125 gallons per hour (gph) lightweight water purifier  y
(LWP)

600 gph reverse osmosis water purification unit  y
(ROWPU)

1,500 gph tactical water purification system (TWPS) y
3,000 gph ROWPU y

Recent efforts to evaluate emerging water purification 
technology in a briefcase- sized system have resulted in a 
partnership between the US Army Quartermaster Center 
and School, Petroleum and Water Department (PWD), the 
US Army Combined Arms Support Command, and the US 
Army Center for Health Promotion and Preventive Medicine.  
Testing and evaluation criteria have been standardized and 
have culminated in two iterations of evaluations.

The PWD provided logistics support and senior noncommissioned officer evaluation personnel in June 
2009 in support of seven systems.  Systems varied in both size and configuration.  Evaluation results have not 
yet been officially released.  An official evaluation panel met at Aberdeen Proving Ground, Maryland, in July 
2009.  The panel consisted of scientists, engineers, health professionals, doctrine developers, and senior 92W 
military occupational specialty personnel whose primary focus was to follow up on initial evaluations.  Numerous 
dedicated professionals are constantly studying and validating enhancements to equipment and technological 
advances.  These enhancements will improve our Soldiers’ ability to provide potable water in support of current 
and future operations.

POC is Mr. Tim Ruckman at (804) 734-2760 (DSN 687) or tim.ruckman@us.army.mil.

Sailors are trained at Fort Lee.

Soldiers purify Appomattox River water.

Petroleum and Water Department Support to the United States Navy
In the mid-1980s, the US Navy assigned commissioned Navy officers to Fort Lee with duty at the US Army 

Quartermaster Center and School, Petroleum and Water Department (PWD).  These officers were tasked to 
train fellow Naval officers on land-based petroleum equipment for assignments to Naval base-level petroleum 
organizations.  Through the years, the mission of these Sailors, as well as the Sailors being trained, has changed.

While the early training was conducted by and for individual Naval officers, the training conducted today is by a 
team of Naval enlisted Sailors for individuals and units within the US Naval Reserves or selected composite teams of 
both active and reserve component Naval personnel.  Currently, the US Navy’s Center of Naval Aviation Technical 
Training, assigns one senior noncommissioned officer (E8) to the Petroleum and Water Department to oversee the 
training that’s conducted.  While the course has gone through a myriad of titles, one thing that has not changed is the 
quality of training conducted by the Sailors and the quality of the Sailors attending the training.

The US Navy’s Unit Level Training Readiness Assessment (ULTRA) is the current program title and includes 
two levels; level “P” – initial training (two weeks) and level “C” 
– certification (one week).  During the training period, the Navy 
augments the assigned Sailor with a team of Sailors assigned to 
Naval Operational Logistics Support Center Fuels Detachment, 
Houston, Texas.  In addition to the ULTRA training, PWD supports 
the training of the Navy unique Individual Augmentee and the Joint 
service training (Navy and Air Force) Provisional Reconstruction 
Team.  On average, the US Navy conducts eight to 10 petroleum 
logistics-related training events annually at Fort Lee.  POC is Mr. 
Robert A. Lias, (804) 734-2618 (DSN 687) or robert.lias@us.army.mil.
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United States Army Quartermaster Center and School

Contact information for QMC&S is available on the Web site, 
http://www/quartermaster.army.mil, by clicking on Contact.

This publication and all issues of the Quartermaster Professional Bulletin are also available
 on the Web site by clicking on News and choosing the publication you wish to access.
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Sustainment Center of Excellence
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Fort Lee, Virginia  23801-2102
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